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CITY OF BOSTON
JOBS AND LIVING WAGE ORDINANCE

THE LIVING WAGE DIVISION ® (617) 918-5236

COVERED VENDORS LIVING WAGE AGREEMENT

At the same time the City of Boston awards a service contract through a bid, a request
for proposal or an unadvertised contract, the Covered Vendor must complete this form
and submit it to the City, agreeing to the following conditions. In addition, any
subcontractor of the Covered Vendor shall complete this form and submit it to the City at
the time the subcontract is executed, also agreeing to the following conditions:

Part 1: Covered Vendor (or Subcontractor) Information:

Name of vendor. ] AN-TEI. Communications, Inc

Local contact person. kate Waldron

Company address i i '
Street City Zip/State

Telephone #  781.350.4134 E-Mail: xwaldron@lan-tel com
Part 2: Workforce Profile of Covered Employees Paid by the Service

Contract or Subcontract:

A. List all Covered Employees' job titles with wage ranges (Use additional sheets
of paper if necessary): identify number of covered employees in each wage
range. Remember, Covered Employees are only those employees that
expend work hours on the contract.

$15.31/hr- $17.51/hr- > $20.01/hr
JOB TITLE <$15.31hr  $17.50/hr $20.00/hr

telecommunications prr?nﬁ(‘e ]

telecammunications technician 3

OFFICE OF WORKFORCE DEVELOPMENT ® 43 HAWKINS STREET ® BOSTON, MA 02114




2 (Form LW-2)

(2119)
B. Total number of Covered Employees: 4
C. Number of Covered Employees who are Boston residents: |
D. Number of Covered Employees who are minorities:
E. Number of Covered Employees who are women: g
Part 3: Covered Vendor's Past Efforts and Future Goals (Use additional

sheets of paper if necessary in answering any of these questions):

Describe your past efforts and future goals to hire low and moderate income
Boston residents:

Describe your past efforts and future goals to train Covered Employees:

AN = 'III." I a1l a-d =\ aDrer SO0 all] DO .Ili“ll =

training for all of its employees

Describe the potential for advancement and raises for Covered Employees:

— — l T —
: — ; lictated b the TREW collective hareaini

What is the net increase and decrease in number of jobs or number of jobs
maintained by classification that will result from the awarding of the service
contract:

The number nfjnhc will remain the same

THIS FORM APPROVED AS TO FORM BY CORPORATION COUNSEL 2 JUNE 2000
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Part 4: Subcontracts:

List all service subcontracts either awarded or that will be awarded to vendors
with funds from the service contract:

SUBCONTRACTOR ADDRESS AMOUNT OF SUBCONTRACT

Naone

NOTE: Any Covered Vendor awarded a service contract must notify the
contracting department and the Living Wage Division within three (3) working
days of signing a service subcontract with a vendor.

IMPORTANT: Please print in ink or type all required information. Assistance in
completing this form may be obtained by calling the Living Wage
Administrator, the Living Wage Division of the Office of Workforce
Development, telephone: (617) 918-5236, or your contracting
department.

Part 5: The following statement must be completed and signed by an
authorized owner, officer or manager of the Covered Vendor. The signature of
an attorney representing the Covered Vendor is not sufficient:

|, Joseph H. Bodio (authorized representative of the
Covered Vendor) on behalf of ] AN-TEI. Communications, Ine

(name of Covered Vendor) hereby state that the above-named Covered Vendor
is committed to pay all Covered Employees not less than the Living Wage,
subject to adjustment each July 1, and to comply with the provisions of the
Boston Jobs and Living Wage Ordinance.

| swear/affirm that the information which | am providing on behalf of Covered
Vendor on this Covered Vendor Agreement is true and within my own personal
knowledge. | understand that | am signing under the pains and penalties of
perju

2 B June 10. 2019

Siﬁ(uré‘? Date

President/CEQ
Position with Covered Vendor

THIS FORM APPROVED AS TO FORM BY CORPORATION COUNSEL 2 JUNE 2000



CM FORM 16

WAGE THEFT PREVENTION

The City of Boston has established requirements for City contracts in an effort to
prevent wage theft. Prospective vendors must provide the following certifications or
disclosures with their bids/proposals. Failure to provide the following shall result in
rejection of the bid/proposal.

CERTIFICATION

The undersigned certifies under penalties of perjury that the vendor is in
compliance with the provisions of the Executive Order titled “Establishing Requirements
for City Contracts in an Effort to Prevent Wage Theft,” as currently in effect. All
Vendors must certify the following:

Neither this firm nor any subcontractor has been subject to a
tederal or state criminal or civil judgment, administrative citation, final
administrative determination, order or debarment resulting from a
violation of G.L. ¢149, ¢151, or the Fair Labor Standards Act within three
(3) years prior to the date of this bid/proposal submission.

D This firm, or a subcontractor of this firm, has been subject to a
federal or state criminal or civil judgment, administrative citation, final
administrative determination, order or debarment resulting from a
violation of G.L. ¢149, ¢c151, or the Fair Labor Standards Act within three
(3) years prior to the date of this bid/proposal submission and such
documentation is included in the bid/proposal submission.

Any federal or state criminal or civil judgment, administrative citation,
final administrative determination, order or debarment resulting from a
violation of G.L. ¢149, ¢151, or the Fair Labor Standards Act imposed
while any bid/proposal is pending and, if awarded a contract, during the
term of the contract, will be reported to the Official within five (5) days of
receiving notice.

Vendors awarded a contract that have disclosed a federal or state criminal
or civil judgment, administrative citation, final administrative
determination, or order resulting from a violation of G.L. ¢149, ¢151, or
the Fair Labor Standards Act within three (3) years prior to the date of this
bid/proposal, or during the term of the contract and through the contract
term shall furnish their monthly certified payrolls to the Official for all
employees working on such contract and may be required to obtain a wage
bond or other suitable insurance in an amount equal to the aggregate of
one year’s gross wages for all employees. Vendors subject to a state or




federal debarment for violation of the above laws or prohibited from
contracting with the Commonwealth are prohibited from contracting with
the City, and upon a finding or order of debarment or prohibition, the City
may terminate the contract.

5 Notice provided by the City, informing employees of the protections of the

Order and applicable local, state, and federal law will be posted in
conspicuous places.

Joseph H. Bodio

(Typed or printed name of person signing (}ignature
quotation, bid or proposal)

LAN-TEL Communications, Inc.
(Name of Business)

Instructions for Completing CM Form 16:

A vendor must check box 1 or box 2 as applicable and must sign this Form,
certifying compliance with the requirements set out in this Form. This Form must be
included with the bid or proposal, and for multi-year contracts must be completed
annually on the contract anniversary.

Pursuant to the above mentioned Executive Order, vendors who have been
awarded a contract with the City of Boston must post the Massachusetts Wage and Hour
Laws notice informing employees of the protections of G.L. ¢. 149, c. 151, and the Fair

Labor Standards Act in conspicuous places. This notice can be found at:

http://www.mass.gov/ago/docs/workplace/wage/wagehourposter.pdf

APPROVED AS TO FORM BY CORPORATION COUNSEL JANUARY 2015
(PUB 2015)
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CITY OF BOSTON
JOBS AND LIVING WAGE ORDINANCE

THE LIVING WAGE DIVISION e (617) 918-5236

VENDORS LIVING WAGE AFFIDAVIT

Any for-profit or not-for-profit vendor who employs at least 25 full-time equivalents (FTEs) and who has
been awarded a service contract of $25,000 or more from the City of Boston must comply with the
provisions of the Boston Jobs and Living Wage Ordinance which requires any such vendors to pay at
least the living wage which is $15.31 per hour to any employee who directly expends his or her time
on the services set out in the contract. All subcontractors whose subcontracts are at least $25,000 are
also required to pay the living wage.

If you are bidding on or negotiating a service contract that meets the above criteria, you should submit
this affidavit prior to the awarding of the coniract. If you belisve that you are exempt from the Living
Wage Ordinance, complete Section 4. Exemption from Boston Jobs and Living Wage Ordinance, or if you
are requeslting a general waiver, please complete Section 5: General Waiver Reason(s).

WARNING: No service contract will be executed until this affidavit is complefed, signed and
submifted to the contracting department

IMPORTANT: Please print in ink or type all required information. Assistance in compleling this form
may be obtained by calling or visiting the Living Wage Administrator, the Living Wage

Division of the Office of Workforce Development, telephone: (617) 918-5236, or your
contracting depariment.

Part 1: VENDOR INFORMATION:

Name of vendor: LAN-TEL Communications, Inc.

Contact person: Kate Waldron

Vendor address:_1400 Providence Highway, Suite 3100, Norweod, MA 02062

Street City State/Zip code
Telephone #: 781.352.4134 E-Mail: kwaldron@lan-tel com
Part 2: CONTRACT INFORMATION:

Name of the program or project under which the contract or subcontract is being awarded.
PSNET Service Contract

Contracting City of Boston department._Office of Emergency Management
Start date of contract, 07/01/2019 End date of contract: 06/30/2020

Length of contract: 1year [J 2years [] 3years [ Other: (years)

OFFICE OF WORKFORCE DEVELOPMENT @ 43 HAWKINS STREET @ BOSTON, MA 02114
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PART 3: ADDITIONAL INFORMATION
Please answer the following questions regarding your company or organization:
1. Your company or organization is: check one:
For profit [ Not for profit
2. Total number of “FTE” employees which you employ company-wide (full time + combined part-time

employees) (Example: 24 full-time staff + 2 part-time staff working 20 hours a week = 25 FTEs.)
150

3. Total number of individual employees who will be assigned to work on the above-stated contract:
4

4. Do you anticipate hiring any additional employees to perform the work of the service contract?
] Yes No

If yes, how many additional FTEs do you plan to hire?

PART 4: EXEMPTION FROM BOSTON JOBS AND LIVING WAGE ORDINANCE

Any vendor who qualifies may reqguest an exemption from the provisions of the Boston Jobs and Living
Wage Ordinance by completing the following:

| hereby request an exemption from the Boston Jobs and Living Wage Ordinance for the following
reason(s). Attach any pertinent documents to this application to prove that you are exempt from the
Boston Jobs and Living Wage Ordinance. Please check the appropriate box(es) below:

(J The construction contract awarded by the City of Boston is subject to the state prevailing wage law; or

[ Assistance or contracts awarded to youth programs, provided that the contract is for stipends to youth
in the program. "Youth Program" means any city, state, or federally funded program which employs
youth, as defined by city, state, or federal guidelines, during the summer, or as part of a school to
work program, or in other related seasonal or part-time program; or

L] Assistance or contracts awarded to work-study or cooperative educational programs, provided that
the Assistance or contract is for stipends to students in the programs; or

[J Assistance and contracts awarded to vendors who provide services to the City and are awarded to
vendors who provide trainees a stipend or wage as part of a job training program and provides the
trainees with additional services, which may include but are not limited to room and board, case
management, and job readiness services, and provided further that the trainees do not replace
current City-funded positions.

Please give a full statement describing in detail the reasons you are exempt from the Boston Jobs and
Living Wage Ordinance (attach additicnal sheets if necessary):

THIS FORM APPROVED AS TO FORM BY CORPORATION COUNSEL 2 JUNE 2000
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PART 5. GENERAL WAIVER REASON(S)

| hereby request a general waiver from the Boston Jobs and Living Wage Ordinance. The application of
the Boston Jobs and Living Wage Ordinance to my contract violates the following state or federal
statutory, regulatory or constitutional provision(s):

State the specific state or federal statutory, regulatory or constitutional provision(s), which makes
compliance with the Boston Jobs and Living Wage Ordinance unlawful:

GENERAL WAIVER ATTACHMENTS:

Please attach a copy of the conflicting statutory, regulatory or constitutional provision(s) that makes
compliance with this ordinance unlawful.

Please give a full statement describing in detail the reasons the specific state or federal statutory,
regulatory or constitutional provision(s) makes compliance with the Boston Jobs and Living Wage
Ordinance unlawful (attach additional sheets if necessary):

PART 6: VENDOR AFFIDAVIT:

| Joseph H. Bodio a principal officer of the covered vendor certify
and swear/affirm that the information provided on this Vendors Living Wage Affidavit is true and within
my own personal knowledge and belief.

Signed under the pains,and)penalties of perjury.

2//%"’ DATE: June 10. 2019

PRINTED NAME: \{05 H. Bodio

SIGNATURE:

TITLE: President/CEQ

THIS FORM APPROVED AS TO FORM BY CORPORATION COUNSEL 2 JUNE 2000



